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1. Child Safeguarding Policy
At Action For Humanity AFH, child safeguarding is a commitment to being a safe
organization for children. The Child Safeguarding Policy and Procedures, along with
the Code of Ethics, are the foundation for safe programming standards, which
reflect AFH's commitment first to prevent harm and abuse and then report and
respond whenever concerns arise.
AFH adopts safeguarding practices within our organization to ensure our
employees, volunteers, partners, vendors, and other representatives do not
deliberately or unintentionally harm or abuse children or adults in affected
communities. This policy applies to all individuals who provide any services related
to AFH (local/volunteers/interns  (local/international),  visitors/donors,
consultants/resource persons, implementing partners, contractors, suppliers, and
others working for or representing AFH. Thus. Also, THE supplier understands and
acknowledges that he must never:
. Hit or otherwise physically assault or physically abuse children.
. Involve the children with any work related to this contract, deliberately or
unintentionally.
o Act in ways that may be abusive or may place a child at risk of abuse.
o Condone or participate in the behavior of children which is illegal,
unsafe, or abusive.
. Actin ways intended to shame, humiliate, belittle, or degrade children or
otherwise perpetrate any form of emotional abuse.

2. Preventing Sexual Exploitation and Abuse Policy
This policy sets out common values, principles, and beliefs and describes the steps
that will be taken in meeting our commitment to Prevent Sexual Exploitation and
Abuse.
AFH is committed to preventing all forms of sexual abuse and exploitation (PSEA).
This policy seeks to ensure that all participants in any programs are safe and not
exposed to any threat or conduct involving sexual exploitation or abuse.
We are committed to responding promptly and appropriately to any PSEA
allegations.
This policy is binding for all AFH staff members. Itis also binding for other.
representatives working with AFH, including (but not limited to) partners, volunteers
(Including board and assembly members), consultants,
contractors/suppliers/vendors,
interns, visitors (e.g., donors), and dependents accompanying staff while working
for and other individuals acting as representatives of AFH.
lunderstand and acknowledge that staff and others must never:
. Behave physically in a manner that is inappropriate or sexually
provocative.
. Not be physically inappropriate or sexually provocative.
° Establishing any relationship with the beneficiaries or suppliers based
on interest or benefit.
° Plan and organize the work and the workplace to minimize SEA risks.
. Ensure that there is a sense of accountability among sub-providers so
that malpractice or abusive behavior does not go unchallenged.

3. Anti-Trafficking in Persons Policy

AFH strongly condemns trafficking in human beings - children, women, and men —
and this policy prohibits all individuals and entities with which AFH works from
engaging in any form of trafficking in human beings. People trafficking is a criminal
act that violates fundamental human rights and the inviolable dignity and integrity
of the human person. Disciplinary action up to and including the end of the contract
will be taken against anyone violating any aspect of this policy.

To accomplish the purpose of this policy, all of those included in it:

. Are prohibited from engaging in trafficking in children, women, or men for
sexual exploitation or procurement of any commercial sex acts (even if
this practice is legal in a particular jurisdiction), including but not limited
to forced prostitution, child prostitution, and pedophilic pornography.
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. Shall not engage in trafficking in women and girls for purposes of forced
or arranged marriages or for any bride price schemes.

. Are prohibited from engaging in trafficking in children, women, and men
for removal of organs for the illicit organ trade or for the illegal dealing,
running, or trafficking of narcotics and drugs.

. Are prohibited from using force, fraud, or coercion to subject a child,
woman, or man to forced labor, begging or involuntary servitude.

. Shall not obtain labor from a child, woman, or man by threats of serious
harm to that person or another person.

4.  Anti-Fraud, Corruption & Bribery Policy
All forms of fraud, bribery and theft are strictly prohibited. Official procedures will
deal with any breach of it.

Fraud Definition

A deliberate intent to acquire money or goods dishonestly through falsifying
records or documents. The deliberate changing of financial statements or other
records by someone who works for or is a consultant or volunteer for AFH.

Criminal Act
Is the attempt to deceive, and attempted fraud is treated as seriously as
accomplished fraud.
For example, fraud includes but is not limited to the following:
o Theft of funds or any other AFH / Donor property.
o Falsification of costs or expenses.
o Forgery or alteration of documents.
o Destruction or removal of records.
. Inappropriate personal use of AFH’s assets.

Theft
Dishonestly acquiring, suing or disposing of physical or intellectual property
belonging to AFH to its partners or individual members of the organization.

Misuse Of Equipment
The deliberate misuse of materials or equipment belonging to AFH.

Bribery

Offering, promising or giving someone a financial or other advantage to encourage
them to perform their functions or activities improperly, including where it is known
or believed that accepting the gift constitutes improper performance. It also means
asking for or agreeing to accept a bribe.

Facilitation Payments

Small bribes paid to speed up service are sometimes called facilitation payments.
Some charities work in areas where such payments are the norm in the local
culture, often where charitable need is extreme. Notwithstanding the small
amounts usually involved, they are still bribery payments. Therefore, they are an
unacceptable use of charity funds.
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