While Deem for Development is committed to the employment of
tracts,nqualified/experienced people or offer consultant/Supplier co
n toeit recognizes objectivity and the appearance of it can be op

. question when close relatives or associates work together

While no person will be refused employment or consultancy/ Supplier
chance by Deem for Development purely on the basis of their
association with a relative/associate in a close working or line
gnmanagement relationship, these staff will be subject to the followi

. parameters within which they must agree to work

:_Relative

Defined as, but not limited to, a person who is either the spouse,
parent, grandparent, children, brother, sister, cousin, niece, nephew,
. or corresponding in-law

: Associate

Defined as any person with whom the applicant has a non-Deem
related association which may create a potential, or actual conflict of
interest, or a perception of a potential conflict of interest, in terms of
. their association in the workplace

Question 1: Any immediate family, close relatives or personal
friends currently working or under training with Deem for

: (Development (brief description

Name Relation #

Question 2 : Have you ever worked or trained in Deem? If yes,
please elaborate?

*Qut of transparency, if you know any person work with Deem,
please explain:

l, , have read,
understood and agree to the above statement. | have fully disclosed
any potential conflicts of interest. By signing this form, | confirm the
accuracy of the above provided information & | understand that any
inaccurate, false or misleading information if Deem has hired you or
offered a consultancy/ supplier contract will result to disciplinary
action up to / including employment termination or consultancy/
Supplier contract termination.

Name

Signature: ........ccccviiiiiiiiennnns Date: .o,

Applicant D Consultant D Supplier D
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