
1. Purpose 

CONFLICT OF INTEREST POLICY 

This policy is designed to protect the integrity of, and promote continued public trust and 
confidence in, Mercy Corps by ensuring that any actual, potential and/or .perceived conflicts of 
interest whether direct or indirect are either avoided or are appropriately managed tlu·ough ensuring 
no undue personal benefit, prompt and full disclosure, recusal and reporting. 

2. Scope of Policy 

This policy applies to: Mercy Corps Global, Mercy Corps Europe and Mercy Corps Netherlands, 
their subsidiaries and affiliate organizations (collectively "Mercy Corps"); Members of Mercy 
Corps' Boards ofDirectors, officers, management, Team Members, seconded employees, interns, 
and volunteers (collectively "Team Member(s)"). 

3. Policy Statements 

Mercy Corps expects all Team Members to adhere to the highest standards of accountability, which 
requires honest and ethical conduct. This requires that any potential conflicts of interest between 
a Team Member's personal interests and the best interests of Mercy Corps or its beneficiaries do 
not give rise to undue. personal benefit, are disclosed, and are independently reviewed and 
approved before they arise. Examples of when conflicts of interest arise include, but are not 
limited to: 

a. Mercy Corps engaging in any transaction with· or providing anything of value to a Team 
Member related party; 

b. Mercy Corps making employment decisions involving family members, including, but not 
limited to, whether to hire, promote or terminate a family member; 

c. An entity that a Team Member has a Financial or Control Interest in competing with Mercy 
Corps for donor funding or financial, programmatic or other opportunities; 
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