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DECLARATION OF ETHICAL AND REGULAR ACTIVITY


[bookmark: _GoBack][full name of the Candidate, Tenders, Contractor etc.], Reg. n. shall carry out its duties to the highest professional standards and in the best interests of Education For Employment (EFE), recognizing that respect for rules and regulations, integrity, fairness and due diligence are principles of outmost importance.

[full name of the Candidate, Tenders, Contractor etc.] observes the following principles and the minimum standards throughout its commercial and procurement activities:

LABOR STANDARDS
Employment is freely chosen
a. There is no forced, bonded or involuntary prison labor;
b. Workers are not required to lodge `deposits' or their identity papers with the employer and are free to leave their employer after reasonable notice.

Freedom of association and the right to collective bargaining are respected
a. Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain collectively;
b. Where the right to freedom of association and collective bargaining is restricted under law, the employer facilitates, and does not hinder, the development of parallel means for independent and free association and bargaining.

Working conditions are safe and hygienic
a. A safe and hygienic working environment shall be provided. Adequate steps shall be taken to prevent accidents and injury to health arising out of, associated with, or occurring in the course of work;
b. Access to clean toilet facilities and potable water, and, if appropriate, sanitary facilities for food storage shall be provided;
c. Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers.

Child Labor shall not be used
a. The International Labour Organization (ILO) defines “child labor” as work that deprives children of their childhood, their potential and their dignity, and that is harmful to physical and mental development. It refers to work that:
· is mentally, physically, socially or morally dangerous and harmful to children; and
· interferes with their schooling by depriving them of the opportunity to attend school, obliging them to leave school prematurely, or requiring them to attempt to combine school attendance with excessively long and heavy work;
b. There shall be no recruitment of children and children under 18 years of age shall not be employed at night or in hazardous conditions, including any work which is likely to jeopardize children’s physical, mental or moral health, safety or morals. This shall be ensured in terms of the ILO Convention No. 182 on the Worst Forms of Child Labor, 1999 and the ILO Convention No. 138 on the Minimum Age for Admission to Employment and Work, 1973 which lists the minimum age for employment.

Living wages are paid
a. Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry benchmarks, whichever is higher;
b. In any event wages should always be high enough to meet basic needs and to provide some discretionary income.
c. Working hours are not excessive
d. Working hours comply with national laws and benchmark industry standards;
e. In any event, workers shall not be required to work in excess of 48 hours per week on a regular basis and shall be provided with at least one day off for every 7 day period on average;
f. Overtime shall be voluntary, shall not exceed the industry standards, shall not be demanded on a regular basis and shall always be compensated at a premium rate.

No discrimination is practiced.
a. There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based on race, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership or political affiliation.
b. Regular employment is provided.
c. To every extent possible work performed must be on the basis of a recognized employment relationship established through national law and practice.
d. No harsh or inhumane treatment is allowed.
e. Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other forms of intimidation shall be prohibited.


ENVIRONMENTAL STANDARDS
[full name of the Candidate, Tenders, Contractor etc.] complies with all statutory and other legal requirements relating to the environmental impacts of their business and addresses at least the following:
Waste Management
a. Waste is minimized and items recycled whenever this is practicable. Effective controls of waste in respect of ground, air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.
b. Packaging and Paper
c. Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
Conservation
a. Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources, including water, flora and fauna and productive land in certain situations.
Energy Use
a. All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and transportation, are based on the need to maximize efficient energy use and to minimize harmful emissions.

ELIGIBILITY
[full name of the Candidate, Tenders, Contractor etc.]
a. is not subject to any conflict of interest in the ongoing procurement procedure;
b. is not bankrupt or being wound up or having its affairs administered by the courts. It has not entered into an arrangement with creditors or suspended business activities and is not subject of proceedings concerning those matters. Neither it is in any analogous situation arising from a similar procedure provided for in national legislation or regulations;
c. has never been convicted of any offence concerning its professional conduct by a judgment which has the force of res judicata;
d. has never been proven guilty of any grave professional misconduct;
e. has never failed to fulfil its obligations relating to the payment of social security contributions or the payment of taxes in accordance with the applicable legal provisions;
f. has never been the subject of a judgment which has the force of res judicata for fraud, corruption, involvement in a criminal organization or any other illegal activity detrimental to the Community's financial interests;
g. is not currently subject to any administrative penalty.
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